
NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS 
In accordance with §1.8 of the Pueblo Municipal Code (entire Code included by reference), all contractors shall 
meet and comply with the following provisions which shall be contained in all municipal contracts: 

1. The contractor will not discriminate against any employee or applicant for employment because of race, 
color, religion, sex, sexual orientation, ancestry, disability, age or national origin. The contractor will take 
affirmative action in all areas of employment to ensure that applicants for employment are employed, and 
that employees are treated during employment, without regard to race, color, religion, sex, sexual 
orientation, ancestry, disability, age or national origin. Areas of employment shall mean and include, but 
shall not be limited to, the following: initial employment, upgrading, demotion, transfer, recruitment, 
recruitment advertising, layoffs, terminations, rates of pay, terms of compensation and selection for 
training, including apprenticeship. The contractor will post in conspicuous places, available to employees 
and applicants for employment, notices to be provided by the City setting forth the provisions of this 
nondiscrimination and equal employment opportunity paragraph. Failure to subscribe to and accept the 
nondiscrimination and equal employment requirements of this Chapter shall render a bidder ineligible for a 
municipal contract award and ineligible to participate in the work for which a municipal contract award is 
made. (§§1.8.3 and 1.8.4 of the PMC; Ord. No. 4479, 5-22-78) 

2. It is the policy of the City to provide equal opportunity in employment without regard to race, color, 
religion, sex, sexual orientation, ancestry, disability, age or national origin. It is hereby deemed and 
declared to be for the public welfare and in the best interests of the City to require bidders and contractors 
furnishing and providing work, services, supplies and materials to the City under municipal contracts not to 
discriminate in the hiring and promoting of employees in order to further equal employment opportunities 
for members of minority groups and women. The contractor will, in all solicitations or advertisements for 
employees placed by or on behalf of the contractor, state that all qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, sexual orientation, ancestry, 
disability, age or national origin.   (§1.8.3 of the PMC; Ord. No. 4479, 5-22- 78; Ord. No. 8453 §2, 2-27-12) 

3. Federal requirements govern.   Whenever the provisions and requirements of this Chapter, or of the 
bidding specifications, conflict in any way or to any degree with the nondiscrimination and equal 
employment opportunity requirements of the United States and any such contract under consideration is 
funded in whole or in part by the United States or is otherwise subject to requirements having the force of 
law of the United States, such requirements of the United States shall govern and control. (Ord. No. 4479, 
5-22-78) 


