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It is the Pueblo Fire Department’s responsibility to protect life and property of City residents and 
visitors.  The department’s critical public safety mission is carried out 24 hours a day with 
professional and specialty trained personnel who perform fire, rescue, emergency medical, 
hazardous material, fire prevention, and public education services.  As a team, we have a strong 
reputation for delivering a high quality of service in these areas. 

 
 

Programs for 2022 
 
 Improve departmental infrastructure to include new station planning/design.  
 

 Continue to reduce job related cancer risks.  
 

 Expand community programs and education.  
 
 

Objectives 
 
• Provide emergency services to all incidents within the city limits, including fire, hazardous 

materials, rescue, and medical responses within the time guidelines established by the City of 
Pueblo Fire Department Standards of Coverage document.   

 

• Provide fire code enforcement and improve public fire safety education programs that will assist 
businesses and citizens in fire prevention and safety. 

 

• Provide all hazard emergency services during times of natural disaster, such as floods and major 
storms.  

 

• Provide excellent customer service to the citizens and visitors of Pueblo.  
 

• Provide fire safety and public information to the citizens of Pueblo through an ongoing program 
of Public Service Announcements and public education activities. 

 

• Work with the Pueblo Community to improve community resources and their proper usage.  
 

• Continue collaboration and training with County departments. 
 

• Provide a communication process to evaluate needs and desired services internally by the City 
and externally from the community partners and citizens.   

 


