Presenting:
A New Code of Ethics

Pueblo Code of Ethics Task Force




Begun in January 2013 by civic activist Ted Freeman, and
15 concerned citizens of the Pueblo community

Goal: to create a new and more comprehensive Code of
Ethics for the City of Pueblo

Met bi-weekly, then weekly, for nearly 18 months
Researched Codes of Ethics from multiple towns/cities

across Colorado, concluding that Centennial’s — with some
modifications — would best suit our City

Updated key stakeholders throughout process, including
members of City Council, and representatives of the Police,
Fire and City employee unions




Why is a new Code of Ethics needed?




To assist public servants in understanding the difference
between right and wrong, and applying that understanding to
their decisions.

A comprehensive Code of Ethics will promote and strengthen
citizen faith and confidence in their public servants

With online availability of the Code - and signed statements of

acknowledgement and understanding by all Public Servants -
the Pueblo community can be assured that the highest level of
ethics will be maintained.

By having a single Code of Ethics for the city representatives
to follow, all employees, elected/appointed officials and other
representatives can “be on the same page” of ethical
expectations.




Why replace the existing Code of Ethics?




The proposed new Code is easier to understand and more
comprehensive;

Defines process for submitting complaints or allegations;

Establishes procedures for investigating complaints or
allegations;

Establishes penalties, when appropriate, for public servants
who violate the public trust; and

Protects to the fullest extent possible the rights of all
Individuals who are subject in any way to the provisions of
the Code of Ethics.




The Code of Ethics applies to
all public servants of the City of Pueblo:

* Elected or appointed Council members;

Officials appointed by Council to serve as City
Manager and Municipal judge;

Officials appointed by the City Manager;

Full-time employees (classified) and part-time
employees;

Council-appointed members to boards, commissions,
task forces or similar bodies




Mandatory Standards of Ethical Conduct




The proposed Code of Ethics clearly establishes
reasonable standards of ethical conduct of Public
Servants;

Failure to abide by these standards shall be deemed a
violation of the Code of Ethics;

Public Servants not adhering to the Code of Ethics may be
subject to an investigation, review, and hearing process,;

When violations are found to exist, appropriate disciplinary
action and penalty will be administered.




Submitting a complaint or allegation




A complaint must be submitted in writing to the City
Clerk;

The complainant must identify themselves including
detailed contact information;

A full description of the facts which constitute an
alleged violation of the Code of Ethics, together with a
citation of section and paragraph alleged to be
violated,;

Name and contact information of withesses.




Initial processing of complaint




« Determination of jurisdiction by City Attorney (as
proposed in the new Code of Ethics)

* Dismissal of complaint if it is found to be frivolous,
groundless, or brought forth for harassment.

Should the facts of the alleged complaint appear to be
sufficient to constitute a violation of the Code of Ethics,

the Board of Ethics (City Council) may direct one or more
of the following processes:

Assignment to Ethics Subcommittee;

Assignment to Investigation;
Informal Administrative Review:;

Formal Hearing




Code of Ethics Hierarchy




Board of Ethics: the City Council, except the Board of
Ethics shall not include any person being investigated by
the Board of Ethics.

Ethics Subcommittee: comprised of one council member
and two city residents, and is intended to facilitate the
prompt resolution of simple or largely uncontested ethical
allegations.

Case Manager: an unbiased and neutral person, appointed
by the Board of Ethics; responsible to see that the
procedures of a Formal Hearing are followed.

Hearing Body: an odd-numbered (not to exceed 7) panel of
Pueblo city residents, selected by the Board of Ethics, to
hear and decide allegations of a complaint during a formal
hearing.




In Conclusion...

The Code of Ethics Task Force believes that the
acceptance of the Code of Ethics as presented will
create an environment of trust between the Public
Servants and the citizens of Pueblo.






